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4 THIS BOOK DOES VA NI
(Fifth Draft) NOT(HRCULATE
UG- e THIS AGREEMEHT made this 2 B2l . day of July 3953,

BETWEEN the‘Township of Union .in the County of Unlon, a Mun.cigal

Lorporatlon of the State of New Jersey, hereinafter referrec to

as the TOWNSHIP, party of the first part, and LOCAL NQ....46.,

JEFIREMEN'S MUTUAL BENEVQLENTM§§§QQ£QEEQN, hereinafter referrec] to

as the "FMBA", party of the second part:

WITNESSETLI:

s

WHEREAS, the FMBA has been recognizoed in accordanc . owith
law as the oxclusive representative for members of the Mire
Department; and

WHEREAS, said FMBA has petitioned the Townsliis on

o]

2

behalf of the members of said Departnent to negotiate and ba -~z

in accordance with the law for increased compensation and off =

[

fringé benefits; and

WHEREAS the Township has heretofore appointed a
negotiating team and said FMBA has likewise appointed a negotbiating
team; and

WHEREAS said negotiating teams have met on numerous

occasions; and

]
wn

WHEREAS, as a result of such gegotiations, the part .-
have reached an agreement,

NOW, THEREFOPRT, in consideration of the sum of One e llo-
(51.00) and other dood and valuablo considerations, the part i
heroto do agree as lollows:

ARTICLLE I. RECOGNT 'vl.‘ I'ON

A. The Township reaffirms its prior recognition of
Local No. 46, Firemen's Mutual Bcnevolent'Association, as the
exclusive and sole representative for the uniformed members of

the Fire Department, excluding the Chief of the Department.

B. The parties hereto agree that the FMBA has the rijht

Lo negotiate concerning salaries, hours and other terms and cordlitinng

of employment including fringe benefits and working conditions and

grievances for the personnel covered by this contract.




ARTICLE II. HOLIDAYS :
5

A. The members of the Fire Department shall be entitled

to twelve (12) paid holidays for the year 1975 and for the year
1976.

P *

B. Pay for the aforesaid holidays shall be delivered

to cach member of the FFire Department on the first day of December

1975 and on the first day of December, 1976.

C. Except as otherwisc hercin provided for membeor::

retiring after twenty-five (25) vyears of service, said tweive 12)

pard holidays shall be apportioncd at the rate of one per nont o
in the instance of personnel retiring, resigning, dying or othecr-

wise terminating their service with the Department.
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ARTICLE III.  UNIFORM ALLOWANCE
A. The uniform allowance for the years 1975 o d 1974

shall be TWO HUNDRED NINETY ($290.00) DOLLARS for each Veur;

which égid sum shall be used for the réplacement of cloi'~ing uscd
by the members of the Department in the performance of ticir
duties and which said sum shall be paid in cash, semi-anrually

on May 1 and November 1 of each year. i.e. $145.00 on May lst,
or within 30 days after the execcution of this contract arn
thereafter a like sum on November 1, 1975 and a like sum on

May 1 and November 1 of the year 1976.

B. If any part of the fire fighting gear of a rember
of the Fire Department is damaged or destroyed in the lin: of
duty, the Township shall pay for the replacement or repair
thereof upon voucher submitted therefor and approved by the
Chief of the Eire Department.

C. PBach member of the Uniformed Fire Department ghall
have and maintain at least one complete prescribed dress uniform
for use during each season of the year.'

D. The work uniform shall be in accordance with the
regulations as aqgreced upon between the [?ni.,form Committaoe o sald
Local 46 of the FMBA and the Chief of tﬂe Department and as the
same may be set forth in departmental orders relating therc:o.

~t

E. Any change in any uniform item in whicl the c-3t o

oy

oo

such item will exceed $75.00; then and in that ovent fio of  achio
date of the change order shall be three (3) vears from the date

of said change order.




ARTICLE 1Iv. INSURANCE N

A. The Township shall continue teo provide Blue “ros=
with Rider "J", Blue Shield, at prevailing rate, and man o oo
insurance for ecach member of Lthe Department and his depen: ants,
including dependant children to the age of 23. Effcertive b,
1975, the Township will pay the premium required for the
continuance of the aforesaid group insurance for each perl g o7
the Department retivring after twenty (25) years of actjye SmrLo,
it being understood and agreed hetween the'éarties neroto o qar
carly retirement for j sability other than that i neur cod SR
ol duty or by resignation shall not entitle such reti inc vy
to the continuance of the aforesaid insurance at the cHpen.: oor
the Township. The Township agrees, however, that sai. mem o»
may be carried as part of the group if said member desires o
contribute the cost of his individual continuance ir Phe o gram,
Bach member of the Department retiring in accordance with ! o
toregoing shall annually certify to the Treasurer of thez YownsTin
of Union that he 1s, as of the date of said certification, .o
covered by any other Blue Cross, Blue Shield or any otnor "laigr
Medical insuranceo.

B.  The eoxisting dental benelits afforded o 1
nembers of the Department will be continued and cffective S ko
1. 1975, tho Twonty—five ($25.00) Dollars deductible saall .

removed from said coverage. This benefit shall, as heve e £, -

continue to inclade dependant childron to the age of 29 yeasa,

. In thce cvent of |he death of a member of tho

bepartment, the Township agrees to continue hospitalization

including major medical insurance for the benefit of the far:ly

o1 such deceased member of the Department for calendar year of 4

his death. b
D.  Workmen's Compensation. The Township shal. rmaintair

workmen's compensation insurancq,covering all members of tio 4

department..




E. Automobile Liability Insurance. The Townsh:

K3

provide adequate automobile liability insurance covering

vehicles used by the Department as heretofore.

P

F. Whenever a memboer or officer of the 14! r

<

Department or force is a defendant in any action or 1 qgal

ing arising out of or incidental to the performance ¢! hi.

the governing body of the municipality shall provide said

or officer with necessary means for the defense of such ac

proceeding, other than for his defense in a disciplinary

ing instituted as a result of a complaint on behalf o the
municipality. If any such disciplinary or criminal procer
instituted by or on complaint of ﬁhe municipality shall b«
dismissed or finally determined in favor of the member or

he shall be reimbursed for the expense of his defense.

i
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ARTICLE V. HOURS O WORK ANDVOVERTIME

.

A. Hours of Work. The work éeriod for all emplsryees
who are assigned to fire fighting platoons shall mean a period of
eight (8) days during which period not more than forty-eigh- (423)
hours of duty are performed. It is understood that wh:n th s worx
period is computed over a period of eight (8) calendar veel.: (56
fifty-six days, it shall result in an average of forty—-two 423
hours in any scven day week. L

One tour of duty shall be based on thce Following
schedule:  'Pwo (2) days of ten (10) hours each, followcd by 43
hours off; followed by two (2) nights of fourteen (14) hours =zach,
followed by seventy-two (72) hours éff.

Enployees who are assigned to straight day wo-k shall
be scheduled to work a maximum of not more than forty (49) hours
per week based on a five day cycle, Monday through Fridav. The
hours to be determined by the Chief of Department. The afor .saic
shall be under all existing and prevailing working condit ion ..

B. Overtime. Compensation for overtime shall be uvaid
in accordance with the statute in such case made and provicde ! a*
Fime and one-hal - prevailing hourly wage rate. The houriy r o
for all grades and ranks is listoed hereinafter in Schedule -

Overtime required for emergency fire duty and for oar-
power shortages shall boe compensxqitod for as follows:

1o If o member is obliged to continue on fir.

r

fighting duty after his ordjnary tour of duty terminates ne i+

be compensated at the overtime rate of one and one-half tim:s nis

prevailing hourly wage rate for a guaranteed minimum of two {2, hoirz.

2. 1f a member is recalled to duty from <ia: sacall
platoon he shall be paid at the overtime rate of one and on - 317
times his prevailing hourly wage rate for a guaranteed mipinus of

Four (4) hours.

e a member s called back to duty on his o

1

of [ during which he is not subje~t to recall, he shall ! - e ioarn

Phe overtine rate ot one and ono-hal Fime his prevailiog hosn




wage rate for a guarvanteod minimum of cight (8) hours.

Tt is understood and aqgreed that upen being .. 1d gk
or recalled on the recall platoon or on a dav off that s.ch nmoor
of the Depaftment may be obliged to continue on duty for the “uli
number of hours for which he is quaranteed overtime pav, pro o ded
however, that the menboer, if he docs nol desire to so oo i , an!
his services can be dispensed with, may elect to be paid onl! for
such minutes or hours as he actually works at the afo;esaid rate
of one and onc-half times his proevailing hourly wage rate. 15 is
Further understood and agreed that in the cvent any menb ro i
roquired to remain overtime for not more than fifteen (1,) rmi utes
awalting the arrival of his replacement, that there shal! be ro
compensation for his awaiting ovortime.

All overtime as outlined herecin must be authcrize:l and
approved by the Chief of the Department.

Any authorized overtime for non-emergency dut ' such as
training, education, administrative or clerical, shall L. ccroensa+t2
at the overtime rate for the actual number of hours so workel or,
in the alternative, by compensatory time off at one and cne--alf
fimes the actual number of hours worked.

16 any of said personnel L reguired Lo perfc oo =
cmergency duly on a saturday or o Sunday, thoen and in than o, o«
they shall be guaranteed compensation for four (4) hours at

rate of time and onc-hall their regularly hourly rate of Jag .

'
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ARTICLE VI. VACATIONS -

A. Vacations for the members;of the Departient hall
be in accordance with the schodule set forth, on Schedu.e "."
attached hereto and made part hereof. Vacations earned in ch=
year 1975¢shall be taken in the year 1976 and vacations ea 124
the year 1976 shall be taken in the year 1977.

B. Scheduling Vacations. The Chief of the ire Lepare-
ment shall allot vacation periods in order to assurce order
operation and adequate continuous service but will grant v :at:cors
s0 far as possible in accordance with the desires of the m nborsa
in order of their seniority in rank.  Schedule to bhoe comploted b
December 15, 1975, for the year 1976.

C." Members of the Fire Department who are assigr~d o=
straight day work shall be given the required amount «f woriicx
days vacation so that the amount of consecutive days cff i: ec. 3!l

to that of shift members.

D. Three firemen shall be permitted on vacation at cno
time on each of the four tours of duty presently scheduled oy th=

Clief of the Fire Department.

E. Two Captains shall be permitted on vacation at one
time on each of the four tours of duty presently scheduled o =n-
Chiol of the Fire Department provided that the nomboer of ooormaaerns
wsigned Tine captains consists of at least twenty-eight (29)
such captains.

. Vacations will. be picked back-to-back to insure
that no open dates appear bofwcun mid-June and mid-Sept qmber.

G. Split vacations will be allowed. When splitting
vacations, eight (8) working days will be the most allowed cetwean &
mid-June and mid-Scptember. Members of the Department with oightoor
(13) or more working days vacation shall be permitted to split :heiv
vacation three ways provided however, that the third period shall
be in accordance with available openings and shall follow all

other second selections.



. There will be no mandatory splitting oi wvacea.ions.
A man can pick his full vacation at any time he desires dur: ag
the year according to Article VI, Section 5. "

I. In the event an cmployee is unable to report Ior

‘e
work because of sick leave or injury occurring in line of dity and
during said leave tﬁe period scheduled for his vacation occ .:s,
satd vacation or that part of i1 which the emplovee has not aron
will be postponed until the employee returns to duty and at :hat
time the period sclected for the entire or remaining vacatioo
period shall be Selected from any open period then availabl:.

J. Bach member of the Department will recelive hiz
vacation pay in full prior to tlie commencement of each vacation
period except that in the event of a change of a vacaticn p-:riod
for the convenience of a member, then and in that event, th:
original date for vacation pay shall pertain.

{. A member retiring, resigning, dying or othervise
terminating his employment with less than twenty-five (I3) ~-ars
of service shall only receive the proportionate value o! the
vacation earned in the year of retiring, resigning, dyirg o~ othew-
wise terminating his employment, provided such vacation has -ot be:
taken prior to the date of retiirement, regignation, deatin, o
other termination of comployment. |

L. Upon the Jdeath or retirement in qgood standine Hf an

permanent member of the Township Fire !)(sp)értrney'\t., he or his state
shall be paid the full amount;of any vacation pay accruc:l bu not e
taken in time and still unéqid~in money a# the time of sich l2ath
or retirement, and in the event that the Qacation credit shall,

in any wise be calculated in terms of day% off, such paymenr shall
be at the prevailing wage of such member %t the time of such deazn

i
or retirement. |
s

1
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ARTICLE VII. LEAVE OF ABSENCE AND SICK LEAVLD

A. Leave with pay. .

1. Any employee may be granted special leave wizh
pay for any‘ days on which he is able to secure another enplc =e
to work in his place provided:

a. Such substitution does not impose
additional cost to the Township.

e  Such substitute shall be of equai ra .

c. The officer in charge of the tour or
which the substitution is to takce place, is notified in vrit g 43
soon as practicable by the officer in charge of the fir: st: .lo-n
én the same tour andé that same is agreeable to the officer 1. ch
of the platoon and to bothof the firemen.

B. Funeral Leave.

1. Special leave of absence with pay to & raimum
of three consecutive days shall be granted to any member cr ~he
Fire Department in case of death within his immediate family. but
such member shall report for duty the day after the fun-:ral -
scheduled to work, in addition to such reasonable trave!. tim: as
may he required.

2. The term immediate Camily shall incladoe w oo,
father, mothtr, son, danghter, brothor, sister, father-ir-1n
and mother—-in-law.

b Membeers of the Department will boe on ot b0 o
one day of leave with pay if Honded for the purpose of attoniiog
the funcral of the qrundfnthor, grandmother, sistor-in-law,
brother-in-law, son-in-taw or daughter—-in-law of said b,

C. Sick lcave.

1. Sick leave may Lo used as detined 1rn en
ordinance adoptced by the Townshin Committee on Deccmber °0, 2o,
and identified as Ordinance #25740, as said ordinance was tin “o-
after amended by Ordinance #26897, adopted November 9, 1¢71,
entitled "AN ORDINANCE l'-‘,S’I‘APJ,.l:'ESYI;[.’\IG A STCK LEAVE POLICY O

MEMREIRS ORF T POL LR AUD FPTRE DEPARTMENTS OF UL 'Pov i b

LI EON TN PHE CounNey OF UNTORL"




~

2. tick leave shall accumulate during each
- “« “
cemployee's term of employment.
3. Sick leave shall not be chargeable against a
Y 4
memper of the Department injured in line of duty.
4. Sick leave may be used by a member of the
bepartment for personal illness or in the instance of the :1inos-

of a member of his immediate family, as immediate family ° o

defined in the aforementioned ordinance.

*

5. Payment in lieu of sick leave.

PR "

a. The Townzhip agrees that the "attendance
incentive system for retirement bonus"‘presently in existerce will
not be repealed or the present pfovisidns thereof reduced curing
the term of this contract, insofar as the same may affect any
member of the Fire Department appointed:prior to the date <f this
contract.

b. In the event of the honorablc separation
of an employee of the Department after 15 years of service ths
Township agrees to pay such sum as may be due to such member in
accordance with the retirement incentivé bonus syster as e3tab-
lished by ordinance #3101A adopted March 26, 19673, as e fo
March 26, 1968, by ordinance #2466A, and as further amo ndc !
28, 1972, by ordinance #2711A and as fupthor amendoed by oor finano:

#2896A adopted on July 9, 1974.

D. BIducational Leavoe.

L. Any uniformed member of the Fire Department may,

with the approval of the Chief, be granéed leave with pay to
attend an accredited college or university in which he is taking
courses relating to fire science. k

2. Any uniformed member of the Fire Departnent

attending any fire science related course on his own time nay, it

k3

the course is approved by the Chief and he satisfactorily completss?®



e 9
said course, by obtaining a certlflcate or other evidence of
a “

satlsfactory completion, be reimbursed by the Township for

tuition and travel expenses in connectlon with attendance at

said course.
E. Persoﬁal Days Leave.
l. Each member of the department will be entitled
to a maximum of two personal days leave w;th Pay which shall be
non-cumulative., Applications for personal’days leave shall be

made to the Chief or the Deputy Chiefs in charge, at least

Chief of the Department personally authoriaes same.
2. No personal day may be authorlzed on any of
the twelve (12) legal holidays.
F. Members of the Department shail be entitled to
military and National Guard leave in accordance with the statute

and civil service rules and regulations made and provided.

t

Tl -

S e s




10.
ARTICLE VIII. LECONOMIC BENEFI@S OTHER THAN SALARY.

A. Pension Fund Payments. Payﬁengs to the Pension
Fund shall be made in accordance with thezstatute.
«B. Medical Expenses.
l. Influenza Inoculation. The Township will
provide at its own cost and expense influenza inoculations for
all membefs of the Department desiring to receive the same under
the supervision and direction of the Township Physician or such
other physician as may be designated by the Téwnship.
C. Reimbursement for Expenses.
1. Rates.
a. Meals shall be paid for or reimbursed
by the Township at the rate of $2.00 per meal.
b. Mileage. 1In the event a member of the
Department is authorized to use his own vehicle for transportation,
mileage shall be computed to and from Union Fire Department
Headquarters at the rate of fifteen cents (15¢) per mile.
2. Terms and conditions of reimbursements.
a. Schools. Members;of the Department shall
be paid for meals and mileage if not prov{ded, while attending a
school of fife sciences, or any other institution that he is
ordered or authorized to attend. |
b. Court Appearances; Meals and mileage

1

expense shall be paid to all off duty members of the Department

b

while attending Court or administrative hearings out of the
Township with the exception of actions in any court of civil

jurisdiction, if Chief does not provide trénsportation, nor it
N H
is not practical to eat at home. ]

¢c. Other assignments.

1

Meals and mileage
shall also be paid to any member of the Deﬁartment while on any
official assignment for the Department when an official car is
not available and/or when it is not practigal for the member of

[

the Department to eat at- home.



d. Tolls. All members ogjthe Department shall H
be compensated for any toll expense incurred &ﬁile acting in any
capacity heyeinbeforé so defined upon receipt and approval of
validated }eceipt. This shall include receipts for parking fees
also.

3. All of the foregoing items in this Section C are
subject to the approval of the Chief of the Department.

4., If a member is off duty and is required to be in
attendance at any Court other than as a witneés in a Civil Action,
he shall be compensated therefor at time ahd one~half of his

regularly hourly rate of wages for the number of hours actually i-

attendance at said Court with a guaranteed minimum of two hours.
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ARTICLE IX. COMPENSATION.

i
t

a4

A. The salary scale for the jear 1975 and for the year
1976 for each member of the Department éther than the Chief

thereof is set forth on Schedule "C" attached hereto and made

part hereof. ?
!

B. Longevity. The current longevity program is

reaffirmed and is set forth on Schedulei"B"'gttached hereto.

R

S

e n




ARTICLE X. GRIEVANCE PROCEDURE. 13.

4 4

A. Grievance Committee: Threé members of the FMBA
selected by the FMBA shall constitute ité Grievance Committee.
These merr shall be granted leave from du;y with pay to attend
meetings between the Committee and the Chief of the Department
and between the Committee and the memberjof the Township Committee
and the Mﬁnicipal Administrator for the éurpose of processing
grievances. The names of the members of the Grievance Committee
shall be filed with the Chief of the Depértment within 48 hours
after their appointment.

B. The procedure for adjusting grievances shall provide
the employee with full opportunity of presentation of his grievance

and for the participation of the FMBA representatives. Should a

dispute arise between the Township, the FMBA and any member employse

as to the meaning, application or operation of any provision of
this agreement, such dispute or differenée shall be presented by
any one of the parties within no more thén ten days from the time
the dispute or difference arose, and setﬁled in the manner pre-
scribed herein. The procedure hereby eséablished, unless by mutual
consent changed or waived, in part or eneirely, shall be as follows:
STEP 1: Grievance shall initiaily be settled, if possible,
internally, between the grievant and hisgsuperior officer and if
they fail to reach an agreement within ffve (5) days the grievant
shall furnish a written statement of theggrievance to the. Chief

’ -

of the Department and the Chief is autho#ized to endeavor to

settle the grievance at that level. y

STEP 2: If the matter of the érievance cannot be set-
tled internally then, the record of the %rievance Should be fur-
nished to the member of the Township Comﬁittee to whom the respon-
sibility of the Fire Department has been?delegated and he shall
endeavor, upon proper hearing, to settle?the grievance; If the
subject matter of the grievance cannot bé settled by the aforesaid
member of the TownshipACommitéée within five (5) days time, then

the record of the grievance should be submitted to the Municipal

Adnministrator.
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~ STEP 3: The Municipal Administrator is hereby
authorized and empowered to hold a hearind concerning the grievance
within five (5) days. In the event the Municipal Administrator

is unable to settle the grievance then the matter will be referrred

. .
N
i

as hereinafter set forth in Step 4. i

STEP 4: In the event the ﬁuniCipal Administrator
and the FMBA and the grievant are unable ﬁo settle a dispute in
Step 3 above, the FMBA may present such grievance in writing
within seven (7) days thereafter to the Néw Jersey Public Employ-
ment Relations Commission for arbitratioﬁ, Qh; shall decide the
dispute and whose decision shall be final;and binding; provided,
: however, the aggrieved employee shall havé the option of appecaling
the dispute in'the manner set forth in this Step 4 or of appealing

to the Department of Civil Service and in ‘exercising either option

he automatically waives his right of appeél under the other option.

i
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ARTICLE XI. ASSOCIAT ION RIGH%‘S AND PRIVILEGES. 15
,‘L
A. . The Township agrees to make avallable to the FMBA
i
at the expense of said FMBA any and allipublic documents on the
r ’ :

same ba51s that such publlc documents a{e available to the general
public. - f o R g
 B. Townshlp and Fire DepartmentrFacilities shall not
be avallable to the FMBA except as here.nafter provided.
C. Neither the Township nor ghe FMBA shall discriminate
4'against‘any meﬁber becaﬁée of FMBA membérship er non-membership,

race, creed, color, age, sex or national origin.

' D. The Township agrees to peﬁmit the FMBA to continue

i

using Fire Station #2, basement only, fdr storage of FMBA desk,
filing cablnets and related items of the FMBA. The Township also

agrees to permlt the FMBA to continue use of Fire Station %2, i

i
i

. basement level for its monthly, and any'spe01al meetings of the FMBA
1

The - Chlef shall permit the FMBA use of one bulletin

board in each firehouse for the postingﬁof notices concerning

FMBA business and activities.

i
1
|
4
i
1
1
i




ARTICLE XII MISCELLANEOUS N

A. All reasonable efforts shallqbe made to handle
negotiations, grievance proceedings and related conferences
involvimg members of the FMBA and the Chief or the Township during
non working hours, however, when extreme urgency demands that such
itens shall be conducted during working hours authority shall be
granted for such FMBA members as may be authorized to attend such
meetings during working hours without any loss of pay.

B. Neither the Township nor the'FMBA shall discriminate
against any member because of FMBA membership or non-membership,
race, creed, color, age, sex or national origin.

C. Files on Personnel..

1. The Township agrees that

a. A personal file will be maintained on
each member of the Department.

b. Each member of the Department will be
rated by his superior.

C. The contents of the personal file shall be
confidential, however, in the event charges have been preferred
against a member of the Department, such member or his counsel nay
have access to the contents of such file, in connection with the
preparation of his defense to such charges.

d. Such file may be considered by the appoin-
ting authority in connection with duty assignments and promotions.

D. The Township'égrees to commence salary negotiation;
for the year 1977, with the Association not later than July 1,
1976. If no agreement is reached in accordance with the provisions
of Chapter 123 of Public Laws of 1974, then and in that event the
matter will be submitted to New Jersey Public Employment
Relations Commission.

E. This contract may be modified or amended at any time
prior to the expiration hereof by mutual consent of the parties

hereto.‘



17.
F. The Executive Delegate or the Assistant Executive

Delegate of the local FMBA and one member of fiocal 46 who may be
an officer or trustee of the State FMBA shall be granted leave
from duty ;ith full pay for all meetings of the State F'MBA when
such meetings take place at a time when such members are scheduled
to be on duty. Such aelegates will advise the Chief of tho Depart-
ment of the dates of such meetings. The President of the FMBA Local
will be afforded the same privileges for leave as the Executive
Delegate, to attend State meetings upon writtén notice to the
Chief of the Fire Department forty-eight k48) hours in advance
;0of time off date. The President of the FMBA shall be afforded
time off with pay when scheduled to be on duty to attend Local 46
FMBA functions, such as the Annual Dance,‘Christmas Dance,
Retirement Dinner, Picnic, and Election of Officer Night of Local
46 functions only. The Executive Delegate shall be afforded
time off with pay if scheduled to be on duty, to attend the
Annual Dance of Local 46.

G. The Executive Delegate to the New Jersey State
Fire Officers Association from Local No. 15 shall be afforded the
same rights and privileges as are hereinabove stated in paragraph
I hereof, for tﬁe Executive Delegate of Local 46, insofar as the
same pertains to attendance at meetings of said State Fire
Officers Association. Said rights and privileges to be subject
to the same conditions and li@itations as is, likewise, stéted -
in paragraph F above.

H. Overtime pay shall be calculated on the per diem
rate of pay for the member of the Deparfment called upon to work

a first class

overtime, which, in the instance of/firemen is, for the purpose
of this contract determined to be $112.14 per diemn.

I. Local 46 represents that it is entitled to nine (9)
delegates to the 1975 State Convention of the State FMBA. Said

Local 46 agrees to advise the Chief of the Department not later

than July 1, 1976 of the number of delegates to which it will be

entitled at said State Convention for the year 1976.



J. No piece of fire apparatus will be authorized to
respond to any fire alarm without at leaststwo (2) firemen being
assigned to it, except in the event of such an emergency as would
not allow of the "deadheading" of equipment pending vaailability
of two firemén.

K. The parties hereto agree that the differential
between the first grade firemen and the Captain of the Department
is 118 percent and that the difference between said
firemen and the Deputy Chief of said Department is 137 percent.

L. Upon the retirement, resignation, death or other
termination of service of a member of the Department after twenty-
five (25)IYears service, he will be entitled to the following:

1. Money value of such vacation as may have been
earned by him in the year prior to his retirement not taken by
him and the money value of the full term of vacation to which he
would be entitled in the year of retirement, resignation or death.

2. The money value of 12 holidays based upon the
formula heretofore established by ordinance for the full 12
holidays regardless of the time of the year in which the retire-
ment becomes effective.

3. Full uniform allowénce for the year of retiremei

4. The money value of the unused sick leave days
based upon the salary in the year of the retirement in accordance
with the "Retirement Incentive Bonus Ordinance."

5. Salary”to date of retirement.

M. Any membef of the Department resigning, retiring or
dying or otherwise terminating his. service with the Department
prior to twenty-five (25) years of service will be entitlied to
the following:

1. Money value of such vacation as may have been
earned ‘by him in the year prior to his retirement not taken Dbv
him and the money value of that part of the vacation earned by

him in the year of ‘his retirement.



2. The money value of such‘polidays as may -have
antedated the date of the retirement being apportioned at the rate
of one heliday per month of actual service.

3. Such uniform allowance as may be authorized
under this contract depending upon date of retirement.

4. The money value of the unused sick leave days
based upon the salary in the year of the retirement in accordance
with the "Retirement Incentive Bonus Ordinance."

5. Salary to date of retirement, resignation,

death or otherwise terminating his service with the Department.

ST



ARTICLE XIII. MANAGEMENT RESPONSIBILITY.

It is recognized that the management of the
Townshibp government, the control of its properties and the
maintenance of order and efficiency, is solely a responsibility
of the Township. Accordingly, the Township retains the rights,
including but not limited to select and direct the working forces,
including the right to hire, suspend or discharge for just cause
in accordance with law, to assign, promoté.or transfer, to
determine the amount of overtime to be worked, schedules of work,
and to make reasonable and binding rules which shall not be

inconsistent with this Agreement.



ARTICLE XIV. EMBODIMENT OF AGREEMENT

This document constitutes the sqle and complete agree-
ment between the parties, and embodies all the terms and condition
governing the employment of employees in the unit. The parties
acknowledge that they have had the opportunity to present and
discuss proposals on any subject which is or may be subject to
collective bargaining. Any prior commitment or agreement between
the Township and the FMBA or any individual employee covered by
this agreement is hereby superseded. Said Local 46 agrees to be
bound by all existing ordinénces and rules and regulations of the

Department notwithstanding that they may be in conflict with this

agreement. -



ARTICLE XV. SEVERABILITY.

B3

In the event that any pr&vision of this agreement
between the parties shall be held by a coart or administrative
agency, of competent and final jurisdiction to be invalid or
unenforceable, the remainder of the provisions of such agreement
shall not be affected thereby, but shall be continued in full
force and effect. It is further agreed that in the event any
provision is finally declared to be invalid or unenforceable as
above indicated, the parties shall meet @ithin thirty (30) days
of written notice by either party to the other to negotiate

concerning the modification or revision of such clause or

clauses.



Z1.
ARTICLE XVI. This contract shall be applicable to the
Hydrant Repair Man and the Assistant Mechanic, civilian members

of the Firfe Department.

i
i
By
3
]
i
i
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ARTICLE XVII. FMBA NEGOTIATING COMMITTEE.

There shall be five members qf the FMBA Negotiating
Committee. These members shall be granted leave from duty with
full payifor all meetings between the Township and the FMBA for
the purpose of negotiating an Agreement, when such meetings take
place at a time during which such membefs are scheduled to be on
duty. The names of the members of the ﬁegotiating committee shall
be furnished to the Chief of the Department within 48 hours after
their appointment. |

ARTICLE XVIII. This contract is for a period of two
years retroactive to January 1, 1975, ekcept as otherwise herein
set forth, provided however, that all the terms and provisions
hereof shall continue in full force and effect until the execution
of a new contract. Notwithstanding that the contract is retro-
active to January 1, 1975, the mechanical calculations required to
provide for the back pay are such that the parties hereto do
consent that it is agreeable that such back pay may be paid not
later than September 1, 1975.

ARTICLE XIX. Budgeted vacancies in all ranks shall be
filled within thirty (30) days after receipt of a valid certified
Civil Service list. Whenever possible, the Township will endeavor
to maintain a valid certified promotion list for all ranks at all
times. Equal standards and qualifications shall apply to all
candidates for promotion.

ARTIXLE XX. SENIO%ITY

Seniority shall éonsist of the uninterrupted length of
service of accumulated service of each‘employee. An enployee's
length of service shall not be reduced by the time lost due to

sickness or injury.
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ARTICLE XXT. F. M. B. A. ACTIV;TY PROTECTED

Nothing shall abridge the right

of any duly

authorized representative of the FMBA to present the views

of the FMBA to the citizens of the Township
the welfare of its members. The FMBA shall
continue the solicitation of advertisements
dance tickets for the Annual FMBA Dance; in

existing regulations.and statutes.

on issues which affect
be allowed to
and the selling of

accordance with

IN WITNESS WHEREOF the party of the first part has

caused these presents to be signed by the\éhair%an of its Township

Committee, attested by its Township Clerk, and its corporate seal

to be hereto affixed, and the said party of the second part has

caused these presents to be signed by its President, attested by

its Secretary and its corporate seal affixed thereto, all on the

day and year first above written.

TOWNSHIP OF UNION IN THE
COUNTY OF UNION

ATTEST:

By:

Anthony E. Russo,Vice-Chairman of
the Township Coumittee of the
Township of Union in the County

Mary T. Liotta, of Union

Township Clerk

LOCAL NO.

46 FIREMEN'S MUTUAL

BENEVOLENT ASSOCIATION

ATTEST:
By:

Secretary

President




SCHEDULE A

it
P

TOWNSHIP OF UNION ['IRE DEPARTMENT

SUMMARY OF VACATION LEAVES FOR UNIFORMED MEMBERS

ASSIGNED TO 42-HOUR DUTY SHII'T:

YEARS OF SERVICE WORKING DAYS Orr
Less than 1 1 day per mo. (maximum of 8)
1 - 4 8
5 - 9 12
10 - 14 _ 14
15 - 19 16
20 - 24 18
25 - 29 20
30 20 (maximum)
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SCHEDULE “C"

Deputy Fire Chief

Deputy Fire Chief
(assigned to Training Pivision)

&
Deputy Fire Chief
(assigned as Administrative
Officer)

Fire Captain

Fire Captain
(assigned to Training Division)

Fire Captain
(assigned to Fire Prevention
Bureau)

Fire Captain
(assigned to Records Division)

Firemen
(assigned to Fire Prevention
Bureau)
Firemen

(assigned to Training Division)

Mechanical Repairman
Fire Mechanic

Hydrant Repairman

- ~1975
18,640.00

1754

18,940.00
18,940.00
16,050.00

16,350.00

16,350.00

16,350.00

13,900.00

13,900.00

11,580.00

16,350.00

10,500.00

1976
20,030.00

20,330.00
20,330.00
17,260.00

17,560.00

17,560.00

17,560.00

14,920.00

14,920.00

12,450.00
17,560.00

11,290.00




Firemen:
Firemen:
Firemen:
Firemen:

Firemen:

i

l1st Class
2nd Class

3rd Class
4th Class

5th Class

SCHEDULE C-1

1975

Appointed

Previous
to

1/1/75
13,600.00
13,400.00
13,200.00
13,000,00

10,500,00

Be

P 1976
Appointed ‘
Subsequent Previous subsequent
to ' to to

12/31/74 1/1/75 12/31/74
13,600.00 14,620.00 14,620.00
12,825.00 14,420.00 13,715.00
12,050.00 14,220.00 12,810.00
11,275.00 11,905.00
10,500.00 11,290.00

%

é

;




SCHEDULE C=-2

42-HOUR SHIFT

12 HOURS 10 HOURS 8 HOURS 6 HOURS 4 HOURS 2 HOURS 1 HOUR

1975 RATE (18 HRS. (15 HRS. (12 HRS. (9 HRS. (6 HRS., (3 HRS, (1 1/2 HRS

RANK SALARY PER HOUR 0'T) 0'T) 0'T) 0'T) 0'T) 0'T) o'ty
DEPUTY CHIEF $18,640. $8.53 $153.54 $127.95 $102.36 $76.77 $51.18 $25.59 $12.79
CAPTAIN 16,050. 7.35 132.30 110.25 88.20 66.15 44,10 22.05 11.02
"FIREMAN 1/C 13,600." 6.23 112.14 ©93.45 74.76 56.07 37.38 18.69 9.34
FIREMAN 2/C 13,400. 6.14 110.52 92.10 73.68 55.26 36.84 18.42 9.21
FIREMAN 3/C 13,200. 6.04 108.72 90.60 72.48 54.36 36.24 18.12 9.06
FIREMAN 4/C 13,000. 5.95 107.10 89.25 ©71.40 53,55 35.70 17.85 8.92
FIREMAN 5/C 10, 500. 4.81 86.58 72.15 57.72 43.29 28.86 14.43 7.21

40-HOUR SHIFT

DEPUTY CHIEF 18,940. 9.11 163.98 136.65 . 109.32 81.99 54.66 1.27.33 13.66
CAPTAIN 16,350. 7.86 141.48 117.90 94,32 70.74 47.16 23.58 11.79
MECHANIC 16,350. 7.86 - 141.48 117.90 94.32 70.74 47.16 23.58 11.79
FIREMAN 1/C 13,900. 6.68 120.24 100.20 80.16 60.12 40.08 20.04 10.02
ASS'T, MECH. 11,580. 5.57 100.26 83.55 - 66.84 50.13 33.42 16.71 8.35
HYD. REPAIR. 10,500, "5.05 90.90 75.75 60.60 45.45 30.30 15.15 7.57
NOTE: 42-hour shift = 42 X 52 = 2184 hrs./yr. 40-hour shift = 40 X 52 = 2080 hrs./yr.
_ Dbase salary . _ base salary
Hourly rate 2184 Hourly rate 5080
Ex.: Fireman 1/C HWMMMO. = $6.23

Per Diem Rate = Hourly rate X Average Hours per Shift X Premium Time

Ex.: Fireman 1/C $6.23 X 12 X 1 1/2 or $112.14




